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Press Release 
 

To commemorate the Royal Birth of HRH The Gyalsey and underline the importance of 

the health of mother and child, during and after pregnancy and birth, and to recognize 

the importance of a child’s first thousand days as well as parenting as a shared 

responsibility, the Royal Civil Service Commission has extended the Maternity Leave, 

Paternity Leave and the baby feeding break.  

These changes are part of the Royal Civil Service Commission’s efforts to improve the 

work place conditions for civil servants, and in particular, for females and families.  This 

has been made possible by the support of the Government.  

The Commission reviewed, in particular, the provisions under maternity and paternity 

leave, keeping in mind the importance of exclusive breastfeeding and the underlying 

health impact to the child and the mother. It has also been motivated by findings such as 

that from the National Nutritional Survey (2015), which show that the exclusive 

breastfeeding rate in Bhutan has been found to be only 51.4%. Studies have shown that 

the prevalence of stunting, wasting and underweight can be improved by promoting six 

months of exclusive breastfeeding, among others. 

Therefore, the Royal Civil Service Commission has now extended the Maternity Leave 

from existing three months to six months and Paternity Leave from five working days to 

ten working days.  

In addition, bearing in mind that good nutrition and care during the first thousand days of 

a child’s development (between the period of a woman's pregnancy and her child’s 

second birthday) sets a healthy foundation for all the years that follow, the RCSC has also 

extended the baby feeding break from until the child turns one to two years of age.  

Accordingly, Section 10.2.4 and 10.2.5 of the BCSR 2012 has now been amended and shall 

come into immediate effect from 1st March, 2016. 

 














